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Retirement
Issue

Classifieds to Join Retirement Rally

Districts Seek 
Cost Shift to 
EmployeesAs reported in the September 

issue of the USEA Review, the 
Utah Legislature is again consid-
ering changes to the Utah Retire-
ment Systems (URS).  Some leg-
islators have been interested in 
moving the system to a Defi ned 
Contribution Plan (DC) and away 
from the current Defi ned Benefi t 
(DB) Plan *. They are using the 
economic downturn in Utah, and 
the entire country, as an opportu-
nity to raise issues for changing 
the system once again.

 For updates, please visit 
the USEA website at www.

useautah.org

The Problem
   According to Robert Newman, 
URS Executive Director, the URS 
lost a signifi cant amount of equity 
in the fund in 2008. Investment 
returns for 2008 were down by 
22.4%, which does not include 
the additional 7.75% actuarial 
assumed return rate for that year. 

However, the URS is still consid-
ered to be one of the best funded 
state pension programs in the 
country. The system currently has 
a funded ratio of 86%, putting 
Utah in the top 10% of states for 
pension funding levels. The high 
occurred in 2001 at 103.4% and 
has been as low as 74.6% in the 
early 1990’s.
   The URS uses a fi ve year 
smoothing-period to average out 
market highs and lows. Based 
on this, the losses of 2008 will be 
spread over the next fi ve years. 
This will require a 2.1% in-
crease in the contribution rate for 
FY2011, beginning July 1, 2010. 
The URS also assumes a 7.75% 
annual rate of return on invest-
ments in their actuarial model. 
The URS investment returns for 
2009 are currently between 12%-
13%, well above the actuarial 
assumptions.
   A presentation was made in 
November to the Utah Retirement 
and Independent Entities Com-
mittee by Gabriel Roeder Smith & 

Company, Consultants & Actuar-
ies (GRS). GRS presented sev-
eral long-term projections under 
various scenarios.
   While several scenarios were 
presented, the baseline scenario 
projects that contribution rates 
will increase beginning July 1, 
2010 and continue to increase 
each year until peaking in 2016, 
after which the contribution rate 
remains constant until the plan 
becomes funded at 110%. Over 
the six year period between 2010 
and 2016, contribution rates will 
increase 9.85%.
   The GRS report also noted 
that: “Some observers believe 
that as the economy works its 
way out of the recession, we will 
see signifi cant market recovery. 
If this occurs, the increase in the 
employer contribution rates over 
the next fi ve years will not need 
to be as large. However, other 
observers believe that we have 
already experienced most of any 
recovery”. 
Continued on pg. 7

Retirement Faces Changes
Poor investment returns and weak economy provide impetus for examining employer 

contribution rates, making system contributory or changing benefi ts

How Much Do You Know About Your Retirement?

Dreamstime Photo

Some people work in public schools for 
years before they learn anything about 
the Utah Retirement System. Check 
your Retirement I.Q. by taking this 
short quiz.
1.  Our current pension plan is a 
defi ned contribution plan. T   F

2.  A school employee must work 
at least 10 years before becoming 
eligible for a URS retirement. T   F

3. Your URS retirement is calcu-
lated on your last three years of 
earnings.   T   F

4.  When you retire, you can 
choose from three payment options 
from URS.   T   F

5.  Every year you work for a school 
employer counts as a year of service 
credit with URS.   T   F

6.  One-time bonuses or stipends 
don’t count as income for determin-
ing your URS retirement benefi t.   

T   F

7.  URS retirement benefi ts can-
not be included as part of a divorce 
settlement.   T   F

8.  Employees planning to retire 
should contact URS at least 10 days 
before their fi nal work day.   T   F

9.  The URS retirement benefi t 
includes health insurance for the 
retiree and spouse.   T   F

10.  Pension payments received 
from URS are not taxable because 
school districts are public employers.   
T   F

Answers on pg 7

Our employee retirement system 
is under attack. We need to fi ght 
back and let the Utah Legislature 
know how we feel about their 
plans to change our retirement 
system. 

USEA has joined with the Utah 
Education Association, Utah 
Public Employees Asscociation 
and the Fraternal Order of Police 
to organize the “Rally for Retire-
ment” on February 6. 

The purpose of this rally is to:

•  Show unity among public em-
ployees. 
•  Show how many people will be 
affected by reduced retirement 
benefi ts.
•  Show the importance of in-
vesting in education and public 
employees.

We also want to garner support 
for our retirement benefi ts and 
educate the Legislature and the 

public on the following issues:

•  We cannot attract and retain 
the best teachers, school em-
ployees, police offi cers and state 
employees to Utah if we continue 
to cut compensation.
•  For years, education and 
public employees have given up 
increased salary and other ben-
efi ts to maintain a strong retire-
ment system.
•  Drastic changes that will 

Important updates 

about attacks on your 

retirement benefi ts.

Rally continued on pg 4

One piece of legislation already 
proposed in this year’s session 
would allow school districts to 
shift the cost of newly required 
background checks to employees.
 
A new rule, adopted by the USOE 
in 2009, required school districts 
to conduct background checks 
on all their employees. New em-
ployees would be subjected to 
a full background check at hir-
ing and districts would have up 
to six years to perform checks 
on all existing employees.

Individual background checks 
currently cost between $20 
and $40 each and can take 
a few months to complete.

 “It boils down to a tax 
on people working in the 
educational system that 

hits lower paid employees 
especially hard.“

 Representative Sheryl Allen, 
from Bountiful, has sponsored a 
bill (HB81) that will allow school 
districts to pass the costs of 
those background checks along 
to employees. Cash-strapped 
districts have already testi-
fi ed in Legislative Committee 
meetings that the total cost is 
too burdensome and needs to 
be passed on to employees.

Cost Shift on pg 4
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2 Message from Our President Opinions
Members submitting opinions must sign 

their letters and be in good standing in their 
locals.

Isn’t it ironic that we can gain wis-
dom from a murder mystery or a scary 
show which keeps us on the edge of 
our seats, or that we can learn from a 
love story that causes some to blush, 
or even a comedy with the sole intent 
of keeping you laughing ‘til you can’t 
walk?
It doesn’t even need to be at the 
theater. Some of the stuff we 
see on television does the same 
thing. In fact, I submit to you 
that we can fi nd something note-
worthy in 99% of the shows we 
watch, including sitcoms!

I better point out what I mean 
before you write me off as an 
imitation Archie Bunker. Who, 
by the way, had many quotable 
quotes during his reign in “All in 
the Family.” For example, when 
he was speaking at his comical 
friend’s funeral he said, “Having 
the blues takes years off your 
life. If that’s true then it must be 
true that laughing puts years on 
your life”. It isn’t hard to know 
Archie’s message here: Laugh, 
live and enjoy!

PRISON! That’s right, gang, next 
we’re going to learn something 
from prison. “The Shawshank 
Redemption” is the movie and 
the quote is: “Hope is a good 
thing. Maybe the best of things. 
And no good thing ever died”. 
Tim Robbins, alias Andy, also said 
something which made me laugh 
to his Shawshank Prison sidekick, 
but it also made me think: “On 

the outside I was an honest man. 
Straight as an arrow. I had to 
come to prison to be a crook.” 
This taught me I had the poten-
tial to be good on my own, but 
to watch out for the infl uence of 
others. It also told me to laugh. 

Alright! More life!

COWBOY WESTERNS for learn-
ing? Why not? Many of us saw 
Clint Eastwood in “The Outlaw 
Josey Wales.” It impacted me 
when he, Josey Wales, told chief 
Ten Bears: “Dyin’ ain’t so hard 
for men like you and me. It’s 
livin’ that’s hard.” This tells me 
it’s time for every USEA member 
to get off their donkey and onto 
a quarter horse and ride ahead, 
so we can get something done. 
We should be riding toward that 
meek and lowly camp fi re where 
all those non-members are sitting 
around waiting to sign up. Get-
ting warm?

Bottom line, let’s fl ick out. 
There’s something to be learned 
out there.

Picture this,  
HOT ROD

Rod Sims
President

 Living in Fear
Let’s Flick Out

I’m an immigrant. Over 50 years 
ago, my family left a soon-to-be 
walled european city to begin a 
life in this blessed country. I was 
too young to read, but my mother 
recalls the generous words on the 
bottom of the welcoming statue 
in New York’s  harbor; “Give me 
your tired your poor...”. My par-
ents chose to escape a life of fear 
in search of a life of hard work 
and hope.

My parents were successful. They  
took risks to fi nd the freedon of 
their dreams and lived good lives.

But even now, as I travel the 
scenic roads of Utah I see people 
who are not free. I see people 
(school employees) trapped by 
circumstance and by choice.

As the economy has slowed, em-
ployees have become timid. In-
stead of closing ranks and banding 
together for strength, too many 
are stepping into the shadows, 
trying to escape notice.

We should probably take a les-
son from small fi sh that live in a 
very dangerous ocean. They de-
pend on each other for survival. 
As a group they are formidable 
and can block out the light. By 
moving together they all eat well. 
But when the group is divided, or 

when individual stragglers break 
away and become distracted  by 
some tempting morsel along a 
beautiful reef, they become prey. 
Alone, they live in fear.

We have stragglers too; Co-work-
ers who are afraid to stand up for 
themselves, or who think hiding 
in the shadows of their workplace 
will offer them protection.

We have co-workers going into 
disciplinary meetings alone, be-
cause they fear stirring the anger 
of an unhappy supervisor if they 
ask for proper representation.

We have co-workers afraid to 
open mail or read messages from 
their supervisors. They believe if 
the mail remains unopened, the 
contents somehow don’t count.

We can learn something about 
fear from this old Swedish prov-
erb: Worry gives a small thing a 
big shadow.

In 2010, perhaps we can take a 
co-worker by the hand and help 
them step away from the shadows. 
Fear limits dreams, and when we 
have all forgotten how to dream, 
it is impossible to swim forward.

Norbert Bensch
editor

Ogden Association Wins Back-Pay for Employees Working Last Summer
Over forty classifi ed employees 

received retroactive pay adjust-
ments for the days they worked the 
summer school program last year. 
The Ogden Classifi ed Employees 
Association fi led a grievance against 
the District for what they felt was a 
violation of policy and past practice 
which resulted in lower wages for 
classifi ed employees. 

Last spring the district hired 
secretaries and staff assistants to 
work additional days for the summer 
program. After the employees had 
been hired and accepted the job, the 
District notifi ed them they would 
be paid less than their normal rate 
of pay. Past practice of the District 
was to pay employees of the sum-
mer program their regular rate of 
pay. Secretaries were paid $12.78 
and staff assistants earned $11.90. 
In most cases, these amounts were 
substantially less their regular rates 
of pay. In some cases, the differ-
ence was as much as $3.93 less per 
hour. It was not until a second letter 
was sent from their program direc-

tor that employees were informed 
that the District intended to pay a 
standardized, lower rate.

The Association leadership was 
not informed of this situation until 
July. Dave Shaw, the local chapter 
president, and Mike Christensen, 
USEA’ s Uniserve Representative, 
scheduled a meeting with the Hu-
man Resources Director to discuss 
concerns about the District’s action. 
Dave Shaw reports, “We presented 
the facts, asked for them to conduct 
an investigation and asked that the 
District correct this situation.” Two 
weeks later, the Association received 
a response indicating the District 
would stand by the decision and did 
not intend to correct the situation. 
Mike Christensen said, “We felt 
strongly that what they were doing 
was not fair to employees; that it 
violated the current contract. So I 
drafted a formal written grievance to 
be fi led by the Chapter.”

Shaw and Christensen met with 
the Human Resources Assistant in 

charge of Classifi ed Employees in a 
formal grievance meeting. 

After some consideration, the 
Assistant sent a response that upheld 
the previous position, and said they 
did not intend to correct the prob-
lem. He defended their position by 
saying the employees were given 
adequate notice that their rate of 
pay was going to be less but they 
still agreed to work.

The Association then notifi ed the 
District that they intended to pursue 
the grievance to the next step in the 
grievance process, and requested 
an appeal to Superintendent Noel 
Zabriskie.

In the appeal meeting Shaw, 
Christensen and Luci Montano, 
Chapter Vice-President, reviewed 
the prior decisions of the District. 
They presented their position and 
explained why they viewed the 
actions of the District to be unfair 
and in violation of the negotiated 
contract. They asked that employ-

ees who had been negatively im-
pacted by being paid the stipend rate 
(which was less than the regular rate 
of pay) receive the difference be-
tween the stipend and their regular 
hourly rate.

When Superintendent Zabriskie is-
sued his written fi ndings, the offi cers 
were pleased. His written conclusion 
indicated his support of the Associa-
tion request. 

Employees negatively affected by 
the previous action would be com-
pensated for the difference in pay.

 About 45 individuals were 
affected by this grievance. While 
individual amounts of retroactive pay 
vary, some adjustments are as high 
as $727.

This is another example of how 
the Association can help a united 
group of members grieve what they 
believe to be unfair treatment and 
resolve important issues.
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THE LAW
BY 

GEOFFREY LEONARD

Will FLSA  Clarifi cation Make You Exempt?

Davis Association Introduces Discount 
Benefi t Program for Members

The Davis Educational Sup-
port Professionals Associa-
tion, in cooperation with  Da-
vis School District, recently 
anounced a new discount ben-
efi t program aimed specifi cally 
toward uninsured members.

The miSolution Discount Ben-
efi t program offers -
ConsultaDoc - A national 
network of primary care 
physicians who will diagnose, 
suggest therapy and prescribe 
medication, when appropriate, 
24/7.

Neighborhood Pharmacy - 
participating providers include 
Walgreen’s and Costco.

Mail order pharmacy - save an 
average of 10% below AARP 
prices, or $5 below the best 
retail price quote on meds 
costing over $10.

Dental Care Discounts - Save 
15% - 50% on everything from 
general dentistry to crowns 
and orthodontia.

Vision Care - Including dis-
counts on prescription glass-
es, ophthalmology services 
including lasik, and contact 
lenses

Health and Wellness Dis-
counts - Including discounts 

on vitamins and diabetic sup-
plies.

Roadside Assistance - Includ-
ing limited towing, fl at tires, 
fuel, oil and water delivery, 
battery assistance and lock-
out assistance.

Travel Assist - Offering a 
worldwide network of medical 
and travel assistance person-
nel and emergency medical 
evacuation benefi ts when 
traveling over 100 miles from 
home and suffering illness or 
injury.

While this plan offers dis-
counts as opposed to “insur-
ance,” the $8 monthly fee 
for family access to the plan 
should make it a good option 
for those who are trying to 
stretch their dollars as far as 
possible.

Classifi ed association building 
reps in Davis will be holding 
meetings during the last week 
of January to learn more about 
the program. They will also 
receive additional enrollment 
forms for those needing to join 
the Association.

Monthly premiums for the plan 
can be paid through payroll 
deductions or by credit card.

Recent court cases have 
clarifi ed the interpretation of FLSA 
provisions and DOL rules relating 
to the “executive” exemption, which 
provides that certain employees 
whose duties include management 
of an enterprise are exempt from 
the overtime pay requirements of 
FLSA. The important factor when 
evaluating these employees is the 
nature of the employee’s duties, 
not the amount of time devoted to 
those duties. An employee might be 
exempt, even though a majority of 
their time is actually spent perform-
ing nonexempt duties.

In general, to qualify as exempt 
under the executive exemption, the 
employee must meet all of the fol-
lowing requirements.

Be paid more than $455 per 
week on a salary basis.

•

Have as their primary duty 
of managing the enterprise or a 
customarily recognized de-
partment or subdivision of the 
enterprise.

Customarily and regularly 
direct the work of at least two 
other full-time employees or 
equivalent and.

Have the authority to hire 
or fi re, or their suggestions and 
recommendations regarding hir-
ing, fi ring, advancement, promo-
tion, or other changes status are 
given “particular weight.”

“Primary duty” is defi ned as 
the principal, main, major, or most 
important duty that the employee 
performs. Determination of an 
employee’s primary duty must be 
based on all the facts in a particular 
case, with the major emphasis on 
the character of the employees job 
as a whole. 
Factors that may be considered 
include: 

The relative importance of 
the employees. Management 
duties as compared with other 
types of duties.

The amount of time spent 
performing management duties.

•

•

•

•

•

The employee’s relative 
freedom from direct supervision, 
and the relationship between 
the employee salary and wages 
paid to other employees for the 
kind of nonmanagement work 
performed by the employee.

An employee may perform both 
exempt and non-exempt tasks, and 
still be considered exempt. DOL has 
specifi cally declined to establish a 
specifi c percentage of time devoted 
to exempt duties necessary to clas-
sify an employee as exempt, and 
court cases have confi rmed that that 
is not a determining factor.

Department of Labor rules say 
that “management” may include, but 
that it is not limited to the following 
activities: interviewing, selecting, 
and training of employees; setting 
and adjusting their rates of pay and 
hours of work; directing the work of 
employees; maintaining production 
or sales records for use in supervi-
sion or control; appraising employ-
ees productivity and effi ciency for 
the purpose of recommending pro-
motions or other changes in status; 
handling employee complaints and 
grievances; disciplining employees; 

• planning the work; determining the 
techniques to be used; apportioning 
the work among employees; deter-
mining the type of materials, sup-
plies, machinery, equipment or tools 
to be used or merchandise to be 
bought, stocked, and sold; control-
ling the fl ow and distribution of ma-
terials or merchandise and supplies; 
providing for the safety and security 
of the employees or the property; 
planning and controlling the budget; 
and monitoring or implementing 
legal compliance measures.

An employee who “merely as-
sists the manager of a particular 
department and supervises two or 
more employees only in the menu 
manager’s absence does not meet 
the executive exemption require-
ment.”

It is the employee’s duties that 
matter, not their job title.

Some school districts may want 
to move employees to exempt 
status in order to save exposure to 
overtime pay.

If you believe you may be 
misclassifi ed, contact your USEA 
Uniserv Director through your local 
president to get further advice.
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SALARY EQUITY

Straight percentage increases to employees are blatantly 
unfair to low wage workers. For example, with a 4% increase, 
a school administrator who earns $66,000 per year receives a 
$2,640 increase;  a teacher with a bachelors degree making 
$34,000 per year would see an additional $1,360; and a 
full-time school secretary with an annual income of $17,600 
gets a $704 increase. To address this inequity, the Legislature 
has enacted language in the Minimum School Finance Act 
requiring higher percentage compensation adjustments to 
classifi ed school employee groups. A typical full-time 9-month 
employee who receives an additional fi ve cents per hour 
would receive an additional $72 per year.

USEA urges that current language remain in place to reaffi rm 
the Legislature’s commitment that compensation adjustments 
should be distributed to employees in a fair and equitable 
manner.

PRIVATIZATION

USEA Opposes contracting out classifi ed functions.  
Various attempts to privatize services in Utah’s public schools 
have reaffi rmed that privatization is not in the best interest of 
our school children or taxpayers.

SPECIAL EDUCATION

USEA Supports full funding for all special education 
programs in public education.

WEIGHTED PUPIL UNIT

The WPU is the basic funding source for Utah’s school 
districts. Each District uses WPU funds for what it determines 
is the most essential to its students, parents and community. 
USEA urges education funding be through the WPU rather 
than earmarked appropriations to preserve this local control. 

Specifi cally, USEA urges that the WPU be funded at a level to 
provide full funding for: student enrollment growth; increased 
costs of benefi ts and fair compensation for all school 
employees.

RETIREMENT

State retirement benefi ts are an important part of what 
attracts qualifi ed people to serve as public employees. The 
existing Utah state retirement systems are well-managed and 
adequately funded, even in the present diffi cult economic 
times. No changes are necessary.

USEA urges full funding of Social Security and retirement 
benefi ts for all public employees.

CHILD NUTRITION

USEA Supports fully funding the School Child Nutrition 
Program from proceeds of liquor sales.

SAFE SCHOOLS
USEA Supports laws that enhance the school environment 
and create an atmosphere to promote learning. For the safety of 
students, patrons and staff, Utah needs strict laws penalizing those 
who vandalize school property and threaten the safety of the school 
environment.

TRANSPORTATION

USEA Supports the full funding of all state-mandated 
student transportation, and supplemental funding to assist 
districts impacted by increasing fuel costs or extreme 
geographic challenges. 

For safety reasons, all school-related travel should be in 
school buses operated by trained professional school bus 
drivers.

PROFESSIONAL DEVELOPMENT
USEA Supports the development and funding of training for 
Classifi ed Professionals. School employees should have learning 
opportunities to pursue excellence in their chosen profession. Proper 
training is essential to the quality and effi ciency of the educational 
system.

PRIVATE SCHOOL FUNDING

USEA Opposes public tax dollars being used to fund or help 
fund private, parochial or home-based schools. USEA believes public 
education should be publicly fi nanced  and accountable to elected 
school boards.

USEA Opposes tuition tax credits, school voucher systems, 
or any programs that negatively impact funding for public K-12 
education.

USEA ALSO SUPPORTS

√ Independent hearing offi cers for 
termination proceedings

√ Provisional employee protection

√ Funding to better prepare schools 
for emergencies

√ Provide bus assistants on every bus 
that transports disabled students

√ Adequate funding for new facilities and 
proper staffi ng

2010 Legislative Agenda

Census Seeks Workers

2010 is a census year and the U.S. 
Census Bureau has asked USEA to help 
spread the word that it is looking for 
good workers in many Utah communi-
ties.

Available positions include census 
takers (or enumerators), crew leaders, 
crew leader assistants, recruiting assis-
tants and census clerks.

All employees will be paid on an 
hourly basis and none can exceed 40 
hours per week. Many of the positions  
have fl exible hours  and the assignments 
could be accomplished while still main-
taining your school district employment.

More information, includ-
ing a practice test, is available at 
www.2010censusjobs.gov.

Census takers and crew leader assis-
tants usually work in their own com-
munities and their work assignments 
can last for several weeks. The hourly 
pay rate for these positions compares 
favorably with many part-time school 
assignments.

While no one is denying the fi nancial plight 
of school districts, multiple  problems with 
this proposal are obvious according to 
USEA Executive Director Mike Hepner.

Hepner is concerned about the  burdens this 
would put on existing employees. “Many  em-
ployees, food service workers, bus assistants, 
classroom assistants, etc., are restricted to 
working less than four hours per day. A $40 
background check fee is more than some 
part-time classifi ed employees make in a full 
day of work. It boils down to a tax on peo-
ple working in the educational system that 
hits lower paid employees especially hard.“

Often in the past, Representative Allen has 
been sympathetic on education issues. If 
her bill passes, USEA fears  school dis-
tricts will have an even harder time compet-
ing for good employees with local employers 
who won’t be charging employees to work.

If you would like to voice your opinion about 
HB81, Representative Allen can be reached 
through email at sherylallen@utah.gov.

USEA Board Backs Ethics

 The USEA Executive Board has voted to 
support the petition drive sponsored by Utahns 
for Ethical Government that would put ethics 
reform on the ballot next November.

The UEG has a 21 page proposal that is aimed 
at: 

Establishing an independent ethics com-
mission 
Setting campaign contribution limits; and 
Installing a clear code of conduct for state 
lawmakers.

Petition forms have been widely distributed as 
the sponsors try to gather over 95,000 signa-
tures from registered voters throughout Utah.

UEG is also working feverishly to get their 
petitions online and to clear the path for 
accepting electronic signatures. Still to be 
resolved is the legal issue as to whether elec-
tronic signatures would be acceptable.

Current statutes that deal with initiative 
movements outline strict guidelines for paper 
petitions but offer no help in dealing with peti-
tions electronically.

•

•
•

Cost Shift
from pg 1
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If you’re upset about the way credit card 
issuers have been treating consumers, you’re 
not alone. In the last several months, banks 
have been rushing to increase fees and inter-
est rates, and to add a myriad other charges 
before the Credit CARD Act takes effect, 
freezing all these sundry charges at their cur-
rent level.

If you have a credit card—or even if you 
don’t—the chaos in the card market demands 
your attention. On May 22, 2009, Presi-
dent Obama signed the Credit CARD Act of 
2009, which banned retroactive rate increas-
es, required that terms remain stable for the 
entire fi rst year of a contract, that card hold-
ers be given a reasonable time to pay monthly 
bills and so forth. The law was to become 
effective on February 22, 2010.

Soon after the legislation was announced, 
credit card issuers leapt into action, increasing 
existing fees, adding new ones and stuffi ng 
mailboxes with new contracts in tiny print an-
nouncing immediate changes. For years, banks 
pushed credit on consumers with little regard 
for their ability to repay. The longer it took 
for a cardholder to repay the debt, the more 
money the bank made. That was until too 
many consumers stopped paying. Then the 
banks decided they needed to tighten credit 
because they lost too much money to debtors 
who defaulted on their loans.

In one notable case profi led on Good Morn-
ing America, an Atlanta businessman had his 
credit limit lowered by American Express 
because he shopped at a Walmart store.  The 
New York Times reported that Citibank raised 
the rate of a 91-year-old Florida woman to 
29.9%. The woman’s daughter asked that 
her mother’s bills be forwarded to her so she 
could pay them. In the transition, two bills 
went unpaid. 

Recent surveys by the Federal Reserve Bank 
and by Pew Charitable Trusts found that 

these practices are widespread. The Fed said 
that 50% of the banks responding to a survey 
were increasing interest rates and reducing 
credit lines on borrowers with good credit 
scores. And 40% said they were adding more 
fees.

The Pew study found that the 12 largest 
banks, which issue more than 80% of credit 
cards, continued to use practices that were 
considered “unfair or deceptive” by the Fed. 

The changes sparked such an outcry that on 
November 4, the House of Representatives 
voted 331-92 to make the law effective im-
mediately via the Expedited CARD Reform 
for Consumers Act of 2009. As yet, the Sen-
ate has not scheduled a vote on the measure. 
So for now, we’re on our own.

What Should You Do?
1.   Carefully read every communication you 
receive from your credit card issuers. A bank 
might announce, for instance, that it is raising 
the rate on the balance you already carry. Be 
on the lookout for every change announced 
in the mailing. Don’t be fooled by changes 
that are introduced “for your convenience,” 
or “to improve services offered to you.” In 
the end, these changes can often end up cost-
ing you more. Some banks are adding “inac-
tivity fees” or “insuffi cient activity fees” to 
cards that are not used often enough.

2.   Don’t cancel a card in haste. Not so long 
ago, experts were telling us that we should 
just move on to a better and lower-cost card 
if we didn’t like what we had. That advice 
no longer holds. Credit is becoming much 
harder to get. I believe that banks, if they are 
pushed to the wall on the new regulations, 
will simply cancel “mediocre” customers, 
even those with above-average credit scores. 
Be sure you have the credit you need before 
dropping a card.

3.   Don’t cancel a card with an outstanding 

balance as the issuer might raise your interest 
rate before you can pay off the card. If you 
do want to cancel a card, pay off the balance 
before you cancel. You can cancel most cards 
over the phone, but be sure you request that 
the issuer sends you written confi rmation that 
the account has been closed.

4.   Check your credit record annually and 
make certain that it’s correct. If you have re-
quested that a card be canceled, your report 
should say that it was closed “by cardholder 
request.”

5.   Collect the information on all the cards 
you have including the fees, interest rates, 
grace periods and anything else that affects 
your payments. That way, if you ever see 
something unexpected on your statement, 
you’ll have the terms available for easy refer-
ence.

6.   Reevaluate reward cards and other special 
cards. Experts are predicting that fees will 
be going up and rewards will be going down 
on these cards. Also be sure that you know 
if/when any points or miles you’ve accrued 
may expire.

7.   Don’t go over your credit limit, pay late 
or pay only the minimum amount if you can 
avoid it. These are all reasons that card issuers 
may use to increase your rate.

8.   Look for a card from a credit union, asso-
ciation or other affi nity group. These orga-
nizations are often able to offer better terms 
than banks. 

Going forward, it will be more diffi cult and 
more expensive for Americans to use credit. 
By managing your credit wisely, however, you 
can ensure that you always have the credit 
you need without paying expensive fees and 
high interest rates.

 

by Kimberly James

Making Your Own “Credit Card Reform” Act

By Mary Rowland

Each year Alpine Education Support Profes-

sionals (AESP) searches for a service project to 

support our community.  This year we were proud 

to sponsor a teddy bear drive.  Teddy bears, 

stuffed animals and blankets were collected and 

donated to local police and fi re departments, divi-

sion of child resources and woman’s shelters.

This great service project began by AESP 

president, Kimberly James, sharing a personal 

story with the head custodians and asking them 

to be the leaders in a very worthy cause.  Scott 

Huntington, from Shelley Elementary was the fi rst 

to pledge support and the challenge was on—who 

would collect the most bears??

The competitive nature of Alpine shone 

through!  Head custodians enlisted their adminis-

trators, teachers, students and classifi ed personnel 

to help them achieve the elite status of most char-

itable school.  Pleasant Grove Junior High School 

boasted more than 1,000 bears collected; Oak 

Canyon Junior High School, more than 600!!  

After four weeks of collecting donations, the 

district offi ce parking lot was fi lled with truck 

loads of bears.  All the donations were to be 

loaded in a large box truck and delivered to 

Legacy Elementary media center to be sorted and 

bagged.  We all laugh now, at the thought of all 

those bears fi tting into one large box truck!  The 

custodial crew at physical facilities certainly had 

their hands full with the transportation of these 

cuddly little creatures.

The crowning moment of this service project 

came during December’s school board meeting.  

Police and fi re personnel were invited to attend 

this meeting. AESP had the opportunity to honor 

our local heroes by sharing the inspiration behind 

the teddy bear drive.  We are so grateful for the 

service and dedication they give to our commu-

nity, and the care in which they do it.  Many of 

our members, as well as the leadership of USEA 

displayed support at the board meeting.  The 

school board praised the AESP for the work they 

do and pledged their continuing support.  They 

also thanked our honored guests for their atten-

dance and dedication.

The teddy bear drive is continuing in some of 

our schools. Bryan Shoell, from Lindon Elemen-

tary tells us, they will continue to collect bears 

and donate them throughout the school year.  

There were so many people that played such a key 

role in this great service project.  Each of them 

would tell you that it was a privilege to be a part 

of such a great project and the people who make 

up Alpine School District are all heart!! 

       Alpine Goes Bear for Christmas



USEA review  (801) 269-9320     

6

• Give yourself a 5-minute retirement checkup

• Find out about tax-deferred investing

• Calculate your monthly retirement income
and expenses

• Get important information about managing
your money in retirement

• Download a 403(b) Toolkit 
For help planning your retirement,

go to neamb.com/retire

NEA Member Benefits

Money

We want to make 
sure you’re

for retirement.

At the new neamb.com, you’ll find tools 
to help make retirement more manageable.

PREPARED

VB591109
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Possible Changes

* Some changes have already 
been proposed. Other possible 
changes to the URS that may be 
considered include:

*  SB 43 Suspend or lower post-
retiree employee’s contribution 
to their 401K (employees that 
retire and then return to work for 
an employer that participates in 
URS);

·  Extend the fi nal average sal-
ary period from the three highest 
years to fi ve years;

·  Replace the current Defi ned 
Benefi t (DB) system with a De-
fi ned Contribution (DC) system;

·  Provide only a Defi ned Contri-
bution system for all new employ-
ees;

·  Convert the non-contributory 
system to a contributory system;

· Reduce the current 2% of salary 
per year multiplier to 1.9%;

*  SB 94Eliminate or reduce the 

employer’s 1.5% of salary contri-
bution to the employee’s 401k; 

* SB 42 Set a minimum age re-
quirement for retirement eligibility 
at 35 years of service;

· Increase the vesting period 
for new employees (currently 4 
years);

· Develop a “hybrid” contributory/
non-contributory system.

Any of the above mentioned 
changes to the retirement system 
would require legislative action. 
While no decisions have been 
made at this time, we expect 
legislation will be presented in the 
2010 Legislative session to make 
some changes to the current 
system.

USEA’s Position

·  USEA believes that the Utah 
Retirement System is fi nancially 
sound with a current funded ratio 
of 86%. 

·  The benefi ts provided by URS 
are an important part of what 
attracts and retains quality em-
ployees for Utah and its political 
subdivisions. 

Retirement Changes
from pg. 1

Retirement Quiz Answers

from pg 1
1. False - Our current pension plan is 
a defi ned benefi t plan.
2.  False - A school employee could 
earn a retirement benefi t after only 4 
years of service.
3.  False - The retirement benefi t is 
currently based on your three high-
est years of earnings.
4.  False - There are at least six pay-
ment options available through URS.
5.  False - You must work a minimum 
number of hours to earn a year of 
service credit with URS.
6.  False - All earnings reported by 
the employer count as earnings in de-
termining the retirement benefi t.
7.  False - In Utah, retirement ben-
efi ts can be allocated as part of a di-
vorce decree or settlement.
8.  False - Unless you want to wait 
a  while before receiving your fi rst 
pension check, you should contact 
URS at least 90 days prior to your 
projected retirement date. (Some 
districts also require advance noti-
fi cation to qualify for separation or 
post-retirement benefi ts.)
9.  False - The URS does not provide 
medical benefi ts as part of your re-
tirement  award.
10.  False - Pension payments from 
URS are taxable as income but there 
are no additional FICA deductions 
because URS is not an employer. 

·  We are encouraging legislators 
to proceed with caution; the Utah 
Retirement System is designed 
to operate over the long term and 
there is no need for a knee-jerk 
reaction to the current situation. 

·  USEA believes that a legislative 
task force would be appropriate 
to consider the long-term needs 
of the system. 

·  The current system has served 
Utah well and any changes 
should be made only after care-
ful investigation of the long-term 
impact. 

USEA is working in coalition with 
other like-minded organizations 
and we will continue to moni-
tor this important issue for our 
members. 

USEA testifi ed in the November 
12th committee meeting and will 
continue to take an active role 
in working with decision-makers 
to protect your benefi ts. We will 
keep you informed of any chang-
es on these issues. For updates, 
please visit the USEA website at 
www.useautah.org.

*For more information about 
DB & DC plans, please go to: 
http://www.urs.org/news/db_vs_
dc.shtml.

 

It is more important than ever for all ESP’s to

unite so that your Association has the strength to

protect your jobs, wages and

benefits.

Enroll your co-workers today,

and earn some extra cash!

20
10
ME
MB
ER
SH
IP
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IVE

$20 Jan 1st - Feb 15th
Receive $20 for each new member you enroll

$15 Feb 16th - March 31st
Receive $15 for each new member you enroll

$10 After March 31st
Receive $10 for each new member you enroll

Applications must be postmarked or received in the USEA office by above dates

Utah School Employees
Association

Educational Support Professionals

BAND TOGETHER!

Phone: 801-269-9320
Phone: 1-800-662-6544
Fax: 801-269-9324

864 E Arrowhead Lane
Murray, UT 84107

USEA

Membership forms available on our website: www.useautah.org

impact future generations should 
not be made without fully un-
derstanding if the changes are 
necessary and exploring all pos-
sible solutions. Current proposals 
are based on only two Legislative 
Interim meetings. 
•  Like all businesses and in-
dividuals, the Utah Retirement 
Systems experienced investment 
losses during the recession, but 
the economy is rebounding. The 
URS remains one of the best 
funded systems in the nation. In 
fact, the URS’s own  board and 
offi cers say the system is fi nan-
cially sound.
•  Research shows defi ned ben-
efi t retirement plans can actually 
save taxpayers money and are a 
good taxpayer investment.
•  This is a very important issue 
that will be closely watched by 
the 180,000 participants in the 
Utah Retirement Systems and 
their families.
•  The URS was founded by Utah 
state employees for Utah state 
employees. Let them decide 
if changes are needed in their 
system.

Can’t Rally?
USEA understands that confl icts 
of schedules or distance might 
have kept some people from at-
tending the Rally for Retirement 
at the capitol, but everyone can 
still help. Access USEAUTAH.
org and use the links provided 
to contact your legislators about 
this critical issue. Updates on 
this and other important issues 
will also be available throughout 
the Legislative Session on this 
site. Use the talking points above 
to help focus your comments to 
legislators.

Rally
from pg 1
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USEA Board Meetings
February 6
March 20

Spring Local 
Offi cers Workshop

March 20

Nomination / Resolution 
Deadline
March 1

Delegate Conference
St. George
April 23 - 24
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The rewards card that comes with a benefit 

you won’t find anyplace else:

the NEA in your corner.

This card gives you great benefits for a reason: the NEA, as your advocate, has negotiated them
exclusively for you, and we’re always available to handle any concerns. These benefits include 2.99%
Introductory Annual Percentage Rate (APR)* on balance transfers and direct deposits for the first
15 billing cycles, a low variable APR of 9.99% for purchases with the Platinum Plus credit card (see
below for APR information for NEA School Days accounts), no annual fee, no blackout dates and
choice of major U.S. airlines for reward travel. Now you can choose a card created with you in mind.

Visit neamb.com/worldpoints or call 1-888-758-7946
Mention Priority Code UAAPKA

Choice of unlimited 
cash, travel or

merchandise rewards
starting at just 
2,500 points.

Low
member rates

No annual fee

The NEA Credit CardSM

with WorldPoints® rewards.

Bits
& Pieces

In our last issue the Review reported 
that Superintendent Martell Menlove (Box 
Elder) left his position to become the  
Assistant Superintendent at the Utah Offi ce 
of Education. His correct title is Deputy 
Superintendent.

A new organization formed 
by several key custodial supervi-
sors in Utah school districts has 
been created to provide a forum 
for discussion of their common 
interests.

The Utah School Custodial 
Managers Association, or US-
CMA, was formed after several 
informal planning meetings. 

The fi rst USCMA general 
group session was offered in 
November 2009. Guest speakers 
discussed common issues in deal-
ing with personnel and several 
vendors provided interesting 
product displays to educate those 
in attendance during their break 
periods.

“Organizations are already in 

place for Food Service, Business 
Administrators, Transportation 
Directors, and Human Resources 
Offi cials,” said Mike Hepner. 
“Our members and the educa-
tional system will benefi t from 
improved communications and 
standardized professional practic-
es that will be available through 
the formation of this group.” 

It’s amazing how many people fail 
to get their USEA mailings or phone 
calls from their local offi cers.

This isn’t because we’re not try-
ing to reach you. It’s usually because 
you’ve changed addresses or your 
phone number.

If you have an address or phone 
change, please contact the USEA offi ce 
with an update so that you can continue 
to receive all the benefi ts to which you 
are entitled.

Superintendent 
Correction

UniServ Leaves USEA to 

Head Nevada Group
USEA Aids Launch of Custodial Group

USEA Asks for 
Address Updates

In October, Brian Christensen, 
resigned his position as a USEA Uniserv 
Director in order to accept a job as the Ex-
ecutive Director for the Clark County (Las 
Vegas) Classifi ed Employees Association. 

Brian had been on the staff at USEA 
since 2002 and has served as President of 
the Provo Classifi ed Employees Associa-
tion and as a member of the USEA Execu-
tive Board.

In addition to the Las Vegas area, the 
Clark County group includes employees 
in Mesquite, Henderson and Boulder City. 
USEA wishes Brian the best of luck in his 
new position.

Scholarship Aps Due 
March 1

   Applications for USEA scholar-

ships must be received by March 

1. The scholarships are co-spon-

sored by Educators Mutual Insur-

ance. Applicants must be USEA 

members or members of their 

immediate family. 

Participants at the fi rst Custodial Lead-

ership Seminar speak with one of the 

vendors who attended the session.


